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88 YEARS OF SERVICE TO PETROLEUM RETAILERS AND AUTO REPAIR DEALERS IN PENNSYLVANIA 

The National Guard's birthday is December 13, 1636, a date that marks the organization of the 

first militia regiments in North America by the Massachusetts General Court. These regiments 

were established to defend the colony and are considered the oldest units in the U.S. military.  

 The founding: The Massachusetts Bay Colony's General Court ordered the organization of 

the militia into three permanent regiments to better defend the colony. 

 Legacy: The National Guard traces its lineage back to these original regiments, making it 

the oldest component of the United States armed forces. 

 Significance: This date is recognized as the birth of the organized militia and is celebrated 

annually as the birthday of the National Guard. 
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PRESIDENT’S PAGE         BY: KEVIN FORSYTHE 

2025 Fuel Market Recap : A Wild Ride and a Turning Point 
Oversupply Takes Center Stage 

One of the biggest narratives of 2025 has been a rapidly growing supply of crude oil, even as demand struggles to keep 

pace. The International Energy Agency (IEA) projects that global supply will rise sharply — by 3.0 million barrels per 

day (b/d) in 2025 — largely driven by OPEC+ nations unwinding prior production cuts, plus strong output from non-

OPEC producers like the U.S., Brazil, Canada, and Guyana. Reuters+2World Bank Blogs+2. Meanwhile, global demand 

growth is much more modest, according to IEA forecasts. Reuters This mismatch has fueled concerns about a supply 

glut, with inventories building substantially. U.S. Energy Information Administration. 

Falling Prices & Downward Pressure 
The weight of rising supply has helped push oil prices lower. The U.S. Energy Information Administration (EIA) expects 

Brent crude to average around $66 per barrel in 2025, dropping further into 2026. U.S. Energy Information Administra-

tion. In its August 2025 outlook, the EIA projects even steeper declines: by 4Q25, Brent could fall to $58/b, and poten-

tially to $49/b by early 2026. U.S. Energy Information Administration. 

These forecasts reflect steadily building inventories. U.S. Energy Information Administration 

Demand Is Growing — But Slowly & Unevenly 
On the demand side, OPEC’s own reporting projects global oil demand to grow by about 1.29 million b/d in 2025 vs. 

2024. OPEC Digital Publications+2OPEC Digital Publications+2. They expect transportation fuels to be a major compo-

nent: gasoline demand is forecast to increase, with jet/kerosene also growing strongly. OPEC+1. Still, this growth isn’t 

enough to absorb all the new supply. 

Geopolitical Jitters — But Limited Impact (So Far) 
Tensions in the Middle East continue to loom. Iran, in particular, issued a threat in June 2025 to block the Strait of Hor-

muz — a move that could drastically disrupt oil flows. Wikipedia Nevertheless, despite the geopolitical risk, market fun-

damentals appear to be more strongly influenced by oversupply than by potential disruptions so far. There’s also been 

unrest elsewhere: for example, in Angola, protests erupted midyear after the government cut fuel subsidies, triggering a 

33% increase in diesel prices. Wikipedia For a country that is itself an oil producer, this kind of social unrest over fuel 

reflects how sensitive economies remain to energy costs — and how policy shifts can ripple quickly. 

National Trends: U.S. and Beyond 
In the U.S., production continued to climb, and the EIA forecasted output of 13.4 million b/d in 2025 (up from 13.2 in 

2024). U.S. Energy Information Administration. At the same time, gasoline retail prices are expected to soften: the EIA 

projects the average U.S. gasoline price to be $3.10 per gallon in 2025. U.S. Energy Information Administration. On 

natural gas, the outlook is very different — rather than falling, prices are expected to rise sharply, per the EIA, driven by 

tighter market conditions. U.S. Energy Information Administration. 

Structural Shifts & Longer-Term Themes 
Beyond the short-term volatility, 2025 seems to be underlining a more structural shift in the fuel market: 

1. Energy Transition Pressure: Slower demand growth especially in developed markets is increasingly tied to electric 

vehicle (EV) adoption and cleaner energy trends. World Bank Blogs 

2. Strategic Stockpiling: China, according to the EIA, may be accumulating crude strategically, which could be mask-

ing some of the build in global inventories. U.S. Energy Information Administration 

3. Refining Dynamics: Despite the oversupply, refinery runs have stayed relatively high, suggesting that refiners are 

responding to demand for refined products even if crude itself is plentiful. Reddit 

4. Policy Risk: Fuel subsidy reforms in places like Angola show that domestic political risk remains very real, espe-

cially for emerging-market producers. Wikipedia 

Key Take-Aways for 2025 

 Glut risk: Supply is outpacing demand growth, raising the specter of a sustained surplus. 

 Downward price pressure: With inventories building, crude prices are under significant downward pressure, ac-

cording to major agencies. 

 Mixed demand story: While demand is growing, it's being propped up in part by transportation fuels — but long-

term risk from energy transition looms. 

 Geopolitics still matter: But for now, geopolitical risks have not derailed the broader supply-side narrative. 

 Policy shifts are real: From subsidy cuts to trade tensions, national policy is adding layers of complexity to the fuel 

market. 

https://www.reuters.com/business/energy/iea-raises-2025-oil-supply-forecast-after-opec-output-hike-decision-2025-10-14/?utm_source=chatgpt.com
https://www.reuters.com/business/energy/iea-raises-2025-oil-supply-forecast-after-opec-output-hike-decision-2025-10-14/?utm_source=chatgpt.com
https://www.eia.gov/outlooks/steo/report/global_oil.php/?utm_source=chatgpt.com
https://www.eia.gov/pressroom/releases/press569.php?utm_source=chatgpt.com
https://www.eia.gov/pressroom/releases/press569.php?utm_source=chatgpt.com
https://www.eia.gov/outlooks/steo/archives/aug25.pdf?utm_source=chatgpt.com
https://www.eia.gov/outlooks/steo/report/global_oil.php/?utm_source=chatgpt.com
https://publications.opec.org/momr/archive/chapter/144/2678?utm_source=chatgpt.com
https://opec.org/assets/assetdb/bulletin-2025-04-1.pdf?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/2025_Iran_threat_of_Strait_of_Hormuz_closure?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/July_2025_Angolan_protests?utm_source=chatgpt.com
https://www.eia.gov/pressroom/releases/press569.php?utm_source=chatgpt.com
https://www.eia.gov/pressroom/releases/press569.php?utm_source=chatgpt.com
https://www.eia.gov/pressroom/releases/press569.php?utm_source=chatgpt.com
https://blogs.worldbank.org/en/opendata/oil-market-glut--surging-output-and-sluggish-demand-pressure-pri?utm_source=chatgpt.com
https://www.eia.gov/outlooks/steo/report/global_oil.php/?utm_source=chatgpt.com
https://www.reddit.com/r/WildRoseCountry/comments/1ly25ix?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/July_2025_Angolan_protests?utm_source=chatgpt.com
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Tuesday, December 2 

9:30am OSHA Injury & Illness 

  Recordkeeping 

1:30pm Right to Know - Chemical 

Wednesday, December 3 

9:30am Drug & Alcohol Awareness 

  Supervisor 

1:30pm Certified Workplace Safety 

  Committee - Member Training 

Thursday, December 4 

9:30am Dealing with Difficult Co-Workers 

1:30pm Suicide Prevention 

Tuesday, December 9 

9:30am Hotel - Motel Safety 

1:30pm Scabies, Bed Bugs, MRSA 

Wednesday, December 10 

9:30am Slips, Trips & Falls 

1:30pm Carbon Monoxide Poisoning 

Friday, December 12 

11:00am Aggressive Driving & Road Rage 

Tuesday, December 16 

9:30am Electrical Safety 

1:30pm Ladders 

Wednesday, December 17 

9:30am Dealing with Angry People 

10:00am Active Shooter Training 

1:30pm Stress & Worker Safety 

Thursday, December 18 

9:30am Cold Weather Injuries 

1:30pm Certified Workplace Safety 

  Committee - Member Training 

 

January 2026 

Tuesday, January 6, 2026 

9:30am Business Case for Safety 

1:30pm Back Safety & Safe Lifting 

Wednesday, January 7 

9:30am Ergonomics Webinar 

1:30pm Governor's Award for 

  Safety Excellence - GASE 

Thursday, January 8 

9:30am Cold Weather Injuries 

1:30pm Certified Workplace Safety 

  Committee - Member Training 

The Bureau of Workers' Compensation Health & Safety Division 

will be offering the following safety webinars in December 2025: 

To register for any of these events just copy and paste the 

link into your browser and follow the links:      

https://www.dli.pa.gov/Businesses/Compensation/WC/

safety/paths/calendar/Pages/default.aspx 

Remember, registration closes the day before the presentation 

is scheduled to begin.  

Industry Associations Voice Concern Over Visa and Mastercard’s Proposed Swipe Fee Settlement 

It was reported that a new proposed swipe fee settlement was reached between Visa and Mastercard. The settlement, 

filed on November 10 in federal court in Brooklyn, New York, comes nearly 20 years after the original antitrust lawsuit 

was launched and follows the rejection of a prior $30 billion agreement in 2024. 

 While it includes a modest 0.1% (10 basis point) reduction in interchange fees for five years and new flexibility 

for retailers to decline high-fee rewards cards, EMA warns the deal falls far short of delivering meaningful, long-term 

relief.” Swipe fees have exploded in recent years-reaching $111 billion in 2024 alone-while this settlement offers only 

temporary, minimal relief,” said Rob Underwood, President of Energy Marketers of America. “The devil is in the details, 

and the proposed settlement raises more questions than answers. Energy marketers cannot afford another hollow com-

promise.” 

 “No one should be fooled by the credit card industry’s smoke and mirrors,” said NACS Senior Vice President of 

Government Relations Lyle Beckwith. “This proposed settlement endorses business as usual, including by letting Visa 

and Mastercard increase their own fees without any restraints. That could erase the benefits that this settlement pretends 

to provide. Approving this settlement would contradict the ruling that Judge Brodie made just last year and would de-

clare open season for the credit card companies to hit merchants and their customers with more price increases.” 

Key concerns include: 

 Minimal Fee Reduction: A 0.1% cut for just five years does not offset the 70% surge in swipe fees since the pan-

demic, leaving fuel retailers-who operate on razor-thin margins-without sustainable relief. 

 Rewards Card Loophole Risk: While retailers may decline entire categories of cards, it remains unclear whether ac-

cepting one rewards card would require accepting all-potentially allowing Visa and Mastercard to reclassify non-

rewards cards with token rewards to preserve high fees. 

 Consumer and Sales Impact: With 70% of transactions involving rewards cards, refusing them could drive customers 

to competitors, forcing retailers into an untenable choice between profitability and customer loyalty. 

https://www.convenience.org/Media/Daily/2025/November/10/1-The-Latest-Proposed-Swipe-Fee-Settlement_GR?utm_content=NACS+Daily+111025%3a+newsarticle1+(The+Latest+Proposed+Swipe+Fee+Settlement+Is+More+)&utm_source=NACS+Daily&utm_campaign=NACS+Daily+111025&utm_m
https://www.convenience.org/Media/Daily/2025/November/10/1-The-Latest-Proposed-Swipe-Fee-Settlement_GR?utm_content=NACS+Daily+111025%3a+newsarticle1+(The+Latest+Proposed+Swipe+Fee+Settlement+Is+More+)&utm_source=NACS+Daily&utm_campaign=NACS+Daily+111025&utm_m
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         PETROLEUM RETAILERS 

              AND AUTO REPAIR 

             ASSOCIATION, INC. 
 

 

 

Pennsylvania Approved class A & B Operator Training 

Registration Form 
  

Class Date:   Wednesday, January 21, 2026 
  

Time:   Registration: 8:30 am  

   Class:   9:00 am to 5:00 pm 
  

Location:  PRARA Office 
  

Price:   $250 per person (non-member) 

   $200 per person (member discount)  

   Payments are due by January 14, 2026 

**Non-refundable payments are required for reservations** 
 

**LIMITED SEATING IS AVAILABLE** 

Please register early 
 

Name:_______________________________________________________ 

  

Email address:_________________________________________________ 

  

Address:______________________________________________________ 

  

Phone Number:________________________________________________ 

  

Number Attending:_____________________________________________ 

  

Price Includes A & B Operator Training Binder, Lunch, and Certificate of Completion 
  

Amount______@____________ 

  

Make Check or Money order payable to:    PRARA 

          1051 Brinton Road 

          Suite 304 

          Pittsburgh, PA 15221 

Brinton Executive Center 

1051 Brinton Road Suite 304 

Pittsburgh, PA 15221 

Phone: (412) 241-2380 

Email: tammy@prara.com 
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Federal Legislation to Fix the Penny Shortage 
 The penny is officially on its way out and small retailers are running out of time to adapt. In May 2025, 

at President Trump’s direction, the U.S. Treasury ended production of the penny with the last penny shipments 

to Federal Reserve coin distribution centers occurring in August 2025. With no fresh supply, the existing pool 

of pennies will dwindle, leaving cash-reliant businesses unable to make exact change. Retailers are increas-

ingly concerned that this unavoidable shortfall could put them at odds with state consumer-protection laws and 

are urgently seeking clear federal guidance. 

 Without a federal fix to the penny shortage, states and localities with “exact change” laws could ban 

rounding entirely, forcing retailers into legal gray zones or costly compliance headaches. In an era of inflation 

and supply-chain volatility, small businesses cannot absorb another avoidable regulatory burden. 

 Bipartisan federal legislation now pending in Congress can address this problem, but only if it includes 

explicit federal preemption allowing retailers to round cash transactions to the nearest nickel. The Common 

Cents Act of 2025 (H.R. 3074 / S. 1525) – sponsored by Reps. McClain (R-MI) and Garcia (D-AZ) and Sens. 

Lummis (R-WY) and Gillibrand (D-NY) – aims to solve the penny shortage, yet the current draft does not in-

clude language protecting small businesses that simply cannot provide exact change. 

 EMA urges lawmakers to support small business retailers by making changes to the Common Cents 

Act to add clear federal preemption and rounding authority to the nearest nickel for cash transactions, effective 

immediately or within 30-90 days of enactment, rather than one year. This straightforward update will ensure 

businesses can comply with the law, serve customers efficiently, and navigate an increasingly uncertain cur-

rency landscape. 

Energy Marketers of America Applauds Trump Administration’s Crackdown on 

Unlawful Smoke Shops Selling Illegal Vapes 
The Energy Marketers of America (EMA), representing thousands of fuel wholesalers, fueling stations and 

convenience stores, praised President Trump's decisive crackdown on rogue smoke shops selling illegal, un-

regulated products—restoring fairness to retail and shielding families and kids from harm. 

 Legitimate retailers watch these unlawful smoke shops set up shop next door, dodging ID checks, 

taxes, and safety rules while pushing untested junk to minors. For too long, they operated unchecked. Now, 

Trump's all-of-government blitz—spearheaded by FDA, CBP, and DOJ—is turning the tide, boosting market 

integrity and public health. 

 Key wins: HHS and CBP's record seizure of 4.7 million illegal e-cigs worth $86.5 million—mostly 

from China. FDA-CBP's $34 million Chicago vape haul earlier this year. New York's Operation Vapers’ 

Dozen nailed dozens of illicit vape distributors. 

 State takedowns crush networks: Louisiana's Operation Vape Out—10 arrests, $1M+ seized. Florida's 

Operation Smoke Signals—27 busted across 20 stores for sales to kids. North Carolina's Operation Smoke and 

Mirrors—13 shops shuttered, linked to drugs and trafficking. Orange County, CA cops seized hundreds of 

pounds of contraband from phony retailers. 

 Illicit vape imports have become a lucrative enterprise for foreign manufacturers, primarily in China, 

with products featuring candy flavors and bright packaging aimed at children. In contrast, responsible conven-

ience stores train employees to verify ages, pay all required taxes, and sell only compliant products under state 

and federal law. 

 The Administration's coordinated enforcement has renewed confidence among legitimate operators. By 

seizing millions of illicit vapes and closing unlawful smoke shops, it sends a powerful message: the days of 

selling illicit vapes are over. 

 EMA urges continued momentum, including sustained coordination and resources for state and local 

law enforcement on the front lines. Allocating a portion of federal enforcement funds directly to local agencies 

will enhance investigations, seizures, and prosecutions. 

 “Honest retailers—family-run, community-based small businesses—seek only a level playing field. 

Each shutdown of a rouge smoke shop selling illegal vaping products restores fairness to those who play by 

the rules. Strict enforcement ultimately protects consumers, shields children, and enables law-abiding busi-

nesses to thrive,” said EMA President Rob Underwood. 
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SSDA-AT Legislative Updates 
IRS Provides Penalty Relief on Tips and Overtime for Tax Year 2025  

 The Department of the Treasury and the Internal Revenue Service issued guidance providing penalty 

relief to employers and other payors for tax year 2025 regarding new information reporting requirements for 

cash tips and qualified overtime compensation under the One, Big, Beautiful Bill. 

Transition penalty relief for tax year 2025 

Notice 2025-62 PDF provides penalty relief from the new information reporting requirements for cash tips and 

qualified overtime compensation under the OBBB to employers and other payors for not filing correct infor-

mation returns and not providing correct payee statements to employees and other payees. 

 Specifically, employers and other payors will not face penalties for failing to provide a separate ac-

counting of any amounts reasonably designated as cash tips or the occupation of the person receiving such tips. 

In addition, employers and other payors will also not face penalties for failing to separately provide the total 

amount of qualified overtime compensation. The relief is limited to returns and statements filed and provided 

for tax year 2025 and applies only to the extent that the person required to make the return or statement other-

wise files and provides a complete and correct return or statement. 

 Treasury and IRS are aware that employers and other payors may not currently have the information 

required to be reported under the OBBB, or the systems or procedures in place to be able to correctly file the 

additional information with the IRS, or SSA in the case of a Form W-2, and provide it to employees and other 

payees. Moreover, the IRS has announced that Forms W-2 and 1099 for tax year 2025 will not be updated to 

account for the OBBB-related changes. Therefore, tax year 2025 will be treated as a transition period for IRS 

enforcement and administration of the new information reporting requirements for cash tips and qualified 

overtime compensation under the OBBB. 

 While not a requirement to receive the penalty relief provided in Notice 2025-62, employers and other 

payors are encouraged to provide employees and payees, particularly those in a tipped occupation, with the 

occupation codes and separate accountings of cash tips, so the employee or payee can claim the deduction for 

qualified tips for tax year 2025. Likewise, employers and payors are encouraged to provide employees and 

payees with separate accountings of overtime compensation, so the employee or payee has readily available 

the information necessary to claim the deduction for qualified overtime compensation for tax year 2025. Em-

ployers and payors can make the information available to their employees and payees through an online portal, 

additional written statements provided to the employees or payees, other secure methods, or in the case of 

qualified overtime compensation in Box 14 of the employee’s Form W-2. 

New reporting requirements under the OBBB 

 No tax on tips: Certain employees and self-employed individuals who receive qualified tips may deduct 

qualified tips that are reported on a Form W-2, Form 1099, or reported directly by the individual on Form 

4137. Employers and other payors must file information returns with the IRS, or SSA in the case of Form W-2, 

and provide statements to taxpayers showing certain cash tips received during the year and the occupation of 

the tip recipient. 

 No tax on overtime: Certain individuals who receive qualified overtime compensation may deduct the 

qualified overtime compensation that is reported on a Form W-2 or Form 1099. Employers and other payors 

are required to file information returns with the IRS, or SSA in the case of Form W-2, and provide statements 

to taxpayers showing the total amount of qualified overtime compensation paid during the year. 

 Additional guidance for individual taxpayers that addresses how they can claim the deductions for 

qualified tips and qualified overtime compensation when they file their tax year 2025 returns is forthcoming. 

For more information, please see the One, Big, Beautiful Bill provisions page on IRS.gov. 

https://www.irs.gov/pub/irs-drop/n-25-62.pdf
https://www.irs.gov/pub/irs-drop/n-25-62.pdf
https://www.irs.gov/newsroom/one-big-beautiful-bill-provisions
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SSDA-AT Legislative Updates 

401(k) Limit Increases to $24,500 for 2026, IRA Limit Increases to $7,500  

 The Internal Revenue Service announced that the amount individuals can contribute to their 401(k) plans in 2026 has 

increased to $24,500, up from $23,500 for 2025. 

 The IRS today also issued technical guidance regarding all cost‑of‑living adjustments affecting dollar limitations for 

pension plans and other retirement-related items for tax year 2026 in Notice 2025-67 PDF, posted today on IRS.gov. 

Highlights of changes for 2026 

 The annual contribution limit for employees who participate in 401(k), 403(b), governmental 457 plans, and the fed-

eral government’s Thrift Savings Plan is increased to $24,500, up from $23,500 for 2025. 

 The limit on annual contributions to an IRA is increased to $7,500 from $7,000. The IRA catch‑up contribution limit 

for individuals aged 50 and over was amended under the SECURE 2.0 Act of 2022 (SECURE 2.0) to include an annual cost‑-

of‑living adjustment is increased to $1,100, up from $1,000 for 2025. 

 The catch-up contribution limit that generally applies for employees aged 50 and over who participate in most 401(k), 

403(b), governmental 457 plans, and the federal government’s Thrift Savings Plan is increased to $8,000, up from $7,500 for 

2025. Therefore, participants in most 401(k), 403(b), governmental 457 plans and the federal government’s Thrift Savings 

Plan who are 50 and older generally can contribute up to $32,500 each year, starting in 2026. Under a change made in SE-

CURE 2.0, a higher catch-up contribution limit applies for employees aged 60, 61, 62 and 63 who participate in these plans. 

For 2026, this higher catch-up contribution limit remains $11,250 instead of the $8,000 noted above. 

 The income ranges for determining eligibility to make deductible contributions to traditional Individual Retirement 

Arrangements (IRAs), to contribute to Roth IRAs and to claim the Saver’s Credit all increased for 2026. 

 Taxpayers can deduct contributions to a traditional IRA if they meet certain conditions. If during the year either the 

taxpayer or the taxpayer’s spouse was covered by a retirement plan at work, the deduction may be reduced, or phased out, until 

it is eliminated, depending on filing status and income. (If neither the taxpayer nor the spouse is covered by a retirement plan 

at work, the phase-outs of the deduction do not apply.) 

Here are the phase‑out ranges for 2026: 

 For single taxpayers covered by a workplace retirement plan, the phase-out range is increased to between $81,000 and 

$91,000, up from between $79,000 and $89,000 for 2025. 

 For married couples filing jointly, if the spouse making the IRA contribution is covered by a workplace retirement plan, 

the phase-out range is increased to between $129,000 and $149,000, up from between $126,000 and $146,000 for 2025. 

 For an IRA contributor who is not covered by a workplace retirement plan and is married to someone who is covered, the 

phase-out range is increased to between $242,000 and $252,000, up from between $236,000 and $246,000 for 2025. 

 For a married individual filing a separate return who is covered by a workplace retirement plan, the phase-out range is not 

subject to an annual cost-of-living adjustment and remains between $0 and $10,000. 

Other phase-out ranges and limitations 

 The notice also provides limitations for 2026 for Roth IRAs, the Saver’s Credit and SIMPLE retirement accounts. 

 The income phase-out range for taxpayers making contributions to a Roth IRA is increased to between $153,000 and 

$168,000 for singles and heads of household, up from between $150,000 and $165,000 for 2025. For married couples fil-

ing jointly, the income phase-out range is increased to between $242,000 and $252,000, up from between $236,000 and 

$246,000 for 2025. The phase-out range for a married individual filing a separate return who makes contributions to a 

Roth IRA is not subject to an annual cost-of-living adjustment and remains between $0 and $10,000. 

 The income limit for the Saver’s Credit (also known as the Retirement Savings Contributions Credit) for low- and moder-

ate-income workers is $80,500 for married couples filing jointly, up from $79,000 for 2025; $60,375 for heads of house-

hold, up from $59,250 for 2025; and $40,250 for singles and married individuals filing separately, up from $39,500 for 

2025. 

 The amount individuals can generally contribute to their SIMPLE retirement accounts is increased to $17,000, up from 

$16,500 for 2025. Pursuant to a change made in SECURE 2.0, individuals can contribute a higher amount to certain appli-

cable SIMPLE retirement accounts. For 2026, this higher amount is increased to $18,100, up from $17,600 for 2025. 

 The catch-up contribution limit that generally applies for employees aged 50 and over who participate in most SIMPLE 

plans is increased to $4,000, up from $3,500 for 2025. Under a change made in SECURE 2.0, a different catch-up limit 

applies for employees aged 50 and over who participate in certain applicable SIMPLE plans, which remains $3,850. Un-

der a change made in SECURE 2.0, a higher catch-up contribution limit applies for employees aged 60, 61, 62 and 63 who 

participate in SIMPLE plans, which remains $5,250. 
  Details on these and other retirement-related cost-of-living adjustments for 2026 are in Notice 2025-67, available on 

IRS.gov. 

https://www.irs.gov/pub/irs-drop/n-25-67.pdf
https://www.irs.gov/pub/irs-drop/n-25-67.pdf
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

MEMBER TO MEMBER SERVICES 

Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

LUBRICANTS AND ANTIFREEZE 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 

Bulava & Associates 

Joe Bulava-Greensburg, PA 

724-836-7610 

PA Supreme Court Hears Arguments on Skill Games 

 Last week, Pennsylvania’s Supreme Court heard arguments on 

the appeal of the attorney general’s office of a lower-court decision that 

ruled skill games are based on a player’s ability — and not solely on 

chance, like slot machines and other traditional gambling games. 

 The Supreme Court justices focus on two questions: whether 

adding a small, hard-to-see skill component makes a game legal, and 

whether existing slot-machine laws should also apply to these devices. 

Lower courts previously ruled that the games are not traditional slot ma-

chines, allowing them to remain in operation. 

 Lawmakers have struggled to find consensus on how to regulate 

and tax the estimated 80,000 skill games already in use across the state. 

Governor Josh Shapiro previously proposed a 52% tax, which he said  

could generate $370 million annually, but no measure passed. Competing bills have offered different ap-

proaches, including Senate Bill 1079, which would charge a $500 monthly fee per machine, projected to 

raise $300 million a year. Other proposals suggested tax rates of 16% (Senate Bill 626) or 35% (Senate Bill 

756), but none gained enough support. 

 The casino industry and the Pennsylvania Lottery say skill games are undercutting their revenue. 

The Lottery’s profits fell by $130 million last year, though it still made over $1 billion. Draw game sales 

also dropped by nearly $300 million, partly due to fewer large jackpots. Supporters of skill games argue 

casinos remain profitable — especially through rapidly expanding online gambling — and say legalizing 

and taxing skill games would bring new revenue to the state. Skill game regulations with a structure that 

would ensure convenience stores have equal access to operator permits, along with a taxation structure that 

incentivizes retailers to offer the games. 

 For now, the machines continue to operate with a favorable ruling from the lower court. The Su-

preme Court’s ruling could ultimately determine the fate of skill games in Pennsylvania aside from legisla-

tive action. 

https://www.palegis.us/legislation/bills/2025/sb626
https://www.palegis.us/legislation/bills/2025/sb756
https://www.palegis.us/legislation/bills/2025/sb756
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Center Independent 

Doug Friend 

724-622-4835 

 

Coen Markets Inc. 

Don Meade-Canonsburg, PA 

412-780-5480 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Graft Oil Company 

Kevin Forsythe Connellsville, PA 

724-557-4444 

 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

Nexus Energy Services 

Zack Steele 

Canonsburg, PA 

724-705-3117 

EMA Regulatory Reminder: Energy Marketers Sound Alarm: 

EPA's Proposed RFS Reallocation Could 

Slam Businesses with Higher Costs 
 Recently, the Energy Marketers of America (EMA) – represent-

ing the nation's fuel distributors and retailers -- urged the EPA to not re-

allocate small refinery exemptions (SREs). Shifting exempted renewable 

fuel volumes from small refiners back onto larger ones could likely spike 

RIN prices, rack fuel costs, and squeeze branded marketers caught in 

long-term contracts – all while lacking clear legal backing. 

 The Renewable Fuel Standard (RFS) mandates blending biofuels into gasoline and diesel, enforced via 

Renewable Identification Numbers (RINs). Small refineries can petition for SREs if compliance causes 

"disproportionate economic hardship." In August 2025, EPA granted a slew of SREs, exempting 11.4 billion 

gallons of 2023-2024 fuel – translating to billions in waived Renewable Volume Obligations (RVOs). EPA's 

Supplemental Notice of Proposed Rulemaking (SNPRM) for 2026-2027 RFS volumes – out September 18 – 

floats two co-proposals: 100% or 50% reallocation of those volumes to non-exempt refiners. 

 Biofuel advocates demand 100% reallocation to shield farmers from lost demand – projecting $7.5 bil-

lion hit to soy growers without it. Refiners and downstream players warn of $70 billion plus annual consumer 

costs from RFS overall, with reallocation piling on billions more. 

 EMA speaks for 48 state associations, and 80% of U.S. motor/heating fuels via 60,000 retail stations 

and supplying 40,000 more. Most are small to medium sized businesses, below-the-rack, non-blenders who are 

hyper-sensitive to upstream shocks. 
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Business Hours: 

Monday Closed 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

www.prara.com 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  National Pearl Harbor Remembrance Day   December 2 

  National Guard Birthday       December 13 

  First Day of Winter        December 21 

  Christmas Day         December 25 

  New Year ’ s Eve        December 31 

  A&B Operator Training Class       January 21, 2026 


